





Securities and Exchange Commission’s (SEC’s) Employee Recognition Program,
which is currently set forth in SEC Admuinistrative Regulation (SECR) 6-2 and
Chapter 6-451.A of the Personnel Operating Policies and Procedures, and post the
revised regulation and/or policy to the SEC’s Intranet site.

Recommendation 2

The Office of the Executive Director, in coordination with the Office of Human
Resources, should ensure that the revised Employee Recognition Program
regulation and/or policy referred to in Recommendation 1 above specifically
addresses whether informal recognition awards and honorary awards in addition
to the existing annual awards are authorized and, if so, what criteria, standards
and approvals are pertinent to such awards.

Recommendation 3

The Office of the Executive Director, in coordination with the Office of Human
Resources and the Office of Financial Management, should ensure that the revised
Employee Recognition Program regulation and/or policy referred to in
Recommendation 1 above make clear that appropriated funds may not be used to
pay for employee parking as an award. :

Recommendation 4

The Office of Financial Management should review the various Budget Object
Class (BOC) codes that are currently used for non-monetary employee awards,
select the most apposite BOC and ensure that all properly authorized non-
monetary employee awards are charged to that BOC.

Recommendation 5

The Office of Financial Management should approve requests to use appropriated
funds for non-monetary employee awards only after ensuring that an authorized
officer of the agency has approved such awards in accordance with statutory and
regulatory authority.



